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THE UNIVERSITY OF NEW MEXICO 
FACULTY SENATE MINUTES 
1991-1992 
Volume 16 
faculty senate 
December 2, 1991 
'IO: Members of the UNM Faculty Senate 
m:M: AnneJ.~ 
SUBJECI': November Meeting 
'Ihthe ~ Faculty Senate will meet on 'I\lesday, December 10, 1991 at 3:30 p.rn. in 
e Kiva. 
The agenda will include the following items: 
(pp. 1-5) 
(pp. 6-16) 
(pp. 17-34) 
(pp. 35-38) 
(pp. 39-42) 
(pP. 43-46) 
1. SUnunarized Minutes of November 12, 1991 
2. Memorial Minute for Professor Emeritus Joseph Kuntz -
Professor Joseph Zavadil 
3. Memorial Minute for Professor Nicholas Kazarinoff -
Professor Alexander stone 
4. Memorial Minute for Professor Frank BcMen -- Professor 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
NOTE: 
Artemus Edwards 
Remarks by Provost Paul Risser 
Senate President's Report -- Professor Connie 'Ihorson 
Continued Discussion of student 'I\lition arrl Fee Rates 
Professor Connie 'lhorson 
Reconunendation eoncemin:J aIE Rule 250 -- Professor 
Richard Mead 
Revision of "Policy and Procedures on Conflicts of Interest 
in Sponsored Research" -- Professor E. A. Walters 
Proposed Policy on 'I\lition and Fee Waivers for UNM Employees' 
Dependents -- Professor David Darl.in;J 
Information Items . (a) Planning for the :rnp1enentation of a eorrprehensive 
(b) 
Pro;Jram of student outcomes AssesSIDE!11t arrl Program 
Reviews at UNM 
Modification regard.llg Academic Dishonesty for the 
student standardS and Grievance Procedure 
To faci litate discussion of Item #7, please bring to this 
meeting the AQENDA FOR THE NOVEMBER 12, 1991 MEETING . 
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(Sununarized Minutes) 
'!HE UNIVERSITY OF NEW MEXI(X) 
FAaJLTY SENA'IE MEfil'ING 
December 10, 1991 
'Ihe December 10, 1991 meetin3' of the Faculty Senate was called to order by 
President Connie 'Ihorson at 3:30 p.m. in the Kiva. 
Senators present: LynnDianne Beene (A&S), Gloria Birkholz (Nursin3'), Zella Bray 
(Nursin3'), Marion Cottrell (Engineerin3'), James Dawson (Gallup Branch), SUsan 
IRese (Zirmnennan Library), James DePaepe (F.ducation), Michele Diel (Valencia 
~), Inisa DJran (Education), Bradley Ellingboe (Fine Arts), Marilyn Fletcher 
(Z:unmerman Library)' Robert Glew (Medicine)' Larry Gm:bet (A&S)' Robert Greenberg 
(Medicine), Mary Grizzard (Fine Arts), Mary Harris (F.ducation), Richard Harris 
(A&S), Shlomo Karni (Engineerin3'), Vonda IDng (F.ducation), William Mac:Rlerson 
(law), Patrick McNamara (A&S), David Mclberson (A&S), Joseph Martinez 
(~cation), Kathleen Matthews (University College), David Null (Zinurennan 
Library), Cornelis Onneweer (A&S), SUsan Pearson-Davis (Fine Arts), Pramod Pathak 
(A&S), Walter Putnam (A&S), Glynn Raymom (fhannacy), Jose Rivera (Public 
Administration), Russell Snyder (Medicine), Connie 'lhorson (Library), James 
'Ihorson (A&S), Pauline 'I\rrner (F.ducation), Benjbren Walker (Medicine), James 
Wallace (Medicine), William Woodside (Medicine), am Estelle Zannes (A&S) . 
Absent: Edith Oleny (Arch & Plannin3'), Daniel Derksen (Medicine), Walter Fontlail 
(Medicine), Kenneth Gardner (Medicine), John Geissrnan (A&S), Ixmald Kerrlall 
(Engineering), Jeny King (Medicine), Demetra Lcx1othetis (Iental Frogs), IX>nald 
Natvig (A&S), D:>nald Simonson (Anderson Schools), Priscilla Smith (Gallup 
Branch), James Stamefer (Medicine), Ron Storey (Medicine) IX>nald VichicJc 
(Medicine) am Ebtisam Wilkins (Engineerin3'). 
Minutes of November 12. '!he minutes of November 12, 1991 were approved. as 
distributed. 
Melrorial Minutes. Memorial minutes for Professor Emeritus Joseph Kuntz am 
Professors Nicholas Kazarinoff am Frank Bowen were presented. by Professors 
Joseph Zavadil, Alexander stone am Artemus Frlwards respectively. '!he Senate 
ad~ed the minutes by risin3' vote am Secretary Anne Brown was asked to serrl 
copies to the next of kin . 
R§marks by Provost Paul Risser. Provost Paul Risser told the Senate that the 
~ents had passed the Early Retirement Incentive Program am that he believes 
1.t can be .implemented. inunediately. 
Th7 Task Force on Honors Education has carpleted. its report whi~ is ~tly 
beirq circulated am Provost Risser said that the Faculty Senate will have lllpUt 
t'egarding the document. '!he report makes nine reconnnendations, one of ~em bein3' 
a recorrnnenaation to establish an Honors Division. It will now be considered. by 
the University Plannin3' Council as well as other appropriate bcx:l~es am the final 
recanunenaations will be presented. to the Board of Regents for its approval. 
The report on the western Hemispheric Initiative is 0 draft.fonn.am ~ill also 
be considered by the Senate. A report on student advisement is being circulated. 
to appropriate parties. 
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Senator Pauline Turner requested clarification regarding fun:ling of the Farly 
Retirerrent Incentive Program. Provost Risser explained that no special furrls 
have been designated and the early retirements are to be furrled by depart:Irents 
arrl colleges. 
Provost Risser said that all of the comnents submitted regarding reallcx::ation 
have been compiled and will be distributed to the Planning Council. 'Ihe Senate 
~tions Committee will receive a copy in o:rder that the Faculty Senate also 
have access to the conunents. He explained that some of the decisions called for 
in the doctnnent will be made early; however, basically, the process will proceed 
slowly. 
Senate President's Report. Senate President connie 'Ihorson said that in March 
the statewide Academic Decathlon will be held at UNM. Faculty and graduate 
students are needed to help with the Decathlon and she urged any interested 
persons to contact either their dean or her. 
'Ihe review of the Medical School is in progress and a report will be presented 
to President Peck early in 1992. 
'Ihe first meeting of the Faculty Reallcx::ation Conunittee will be held on Friday, 
Lecember 13, 1991 and any suggestions r~ topics for consideration can be 
submitted to Provost Risser or her. 
Continued Discussion of Student 'I\lition and Fee Rates. President 'Ihorson 
re.minded the Senate that at the November Senate iooeting, the recc:mmerrlations frcan 
the Faculty Senate Budget Conunittee, as printed in the November agerrla, were 
tabled until the December Senate iooeting. A motion to rerocwe the recorrnnendations 
from the table carried. President 'Ihorson then read a rneroc> frcan Professor Conald 
Simonson, Senate representative frcan the Anderson Schools of Managercent. 
Professor Simonson said in his rneroc> that the ASM faculty had concerns about the 
Budget Connnittee recormnendations. It was felt that the recornrnerrlations pitted 
faculty against students and also they had concerns regarclirg the role of the 
faculty in the funding process. 
President 'Ihorson reminded the Senators that there were four recornrnerrlations frcan 
the Budget Committee to be considered . 
Senator Robert Glew reiterated his view against the recorrnnendations in view of 
the.inportance of higher education and of keeping access~ to as many New 
Mexicans as possible. He urged defeat of the recorrnnendations of the Budget 
Committee . 
Mimi Swanson, President of the Staff Council, said the Staff council was opposed 
to the proposed recormnendations. 
President 'Ihorson reminded the Senators that any action taken by the 5ez:a~ will 
0nly be a reconnnendation. 'Ihe Senate does not have the power to set tui~ion ~ 
fee rates. 'Ihe recormnendations finally made will be forwarded to the University 
Plannirg Council, the President's Council and possibly to the Board of Regents 
for a final decision. 
'Ihe question was called and failed to pass by the required 2/3 major~ty . . ~e 
vote .was 23 opposed and 12 in favor. Debate continued, focusing on. availability 
0 ~ financial aid and how a positive vote on the four recommerrlations would be 
viewed by the legislature. 
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John Whiteside, Director of Student Financial Aid, said that infonnation 
regarding access to financial aid, as well as the question of the effects of past 
tuition increases on enrollment is not yet available. 
Senator cottrell expressed his belief that it is inp:)rtant for the Senate to take 
some action - that to do nothirq se.rrls the wrong message. 
'!he Senate voted against the reconnnendations of the Faculty Senate Budget 
Camnittee by a vote of 26 to 9. Senator Macy Harris then moved a substitute 
notion arrl the question was called. 'Ihe Senate then voted in favor of the 
substitute motion printed below. 
'Ihe UNM Faculty Senate Budget Conunittee has completed their study of 
the student share of the cost of education arrl has reported their 
findirqs to the Senate (arrl subsequently to the faculty). '!heir 
findirqs arrl conclusions include but are not limited to the 
followirq: 
1. 
2. 
3. 
4. 
5. 
Relative to every objective indicator considered, tuition and 
fee rates at UNM are too low. 
'Ihe University needs a policy on steady gains and maintenance 
in tuition arrl fees relative to the appropriate indices. 
'Ihe appropriate mechanism for ensurirq adequate access to the 
University for lav income students should be addressed, but 
adequate access should not be the reason for keepirq tuition 
arrl fees unreasonably low. 
Historically, procedures for settirq tuition and fees at UNM 
have not served the state or the institution well, and, in 
fact, have divided the University connnunity. 
It appears from the data and the analysis that a 30% student 
share of the cost of education is an acceptable arrl reasonable 
long tenn goal if coupled with adequate student financial aid. 
'Iherefore, the followirq policy is proposed: 
1. over the next four years tuition arrl fees should rise in an 
amount that will increase the student share of educational 
costs (definition from FSBC: 'l\rition and fees divided by total 
I & G expenditure per student FrE) by no less than 1% per 
year, as long as the resultirq tuition and fee increase does 
not exceed the Regents' R>licy of a 10% maximum increase per 
year. 'Ihis increase will continue each year of the four years 
until a 26% student share has been achieved. '!his share 
increase will be in addition to the base increase. 
2. Access to UNM for low income residents of New Mexico must 
be assured by a parallel rise in financial aid dollars . 
available. IJ:::M income, qualified students will not be denied 
access to UNM for financial reasons . 
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3. Prior to the errl of the fourth year, the UNM Faculty Senate 
and other bodies within UNM will examine the i.npact of these 
tuition and fee increases. If total furrling from tuition and 
fees, legislative appropriations, and other sources has 
improved UNM's relative peer st.ami.n;J, its ability to hire and 
retain strong faculty, its library collections and services, 
and its financial ability to improve graduate assistant 
stipends and student stiperrls consistent with the base 
indices, then the UNM Faculty Senate may recamrerrl exterrlinJ 
its tuition and fees share policy for another four years to 
achieve a 30% student share. 
Recorrnnerrlation Concerning ClIE Rule 250. Upon reconuneooation of Professor Richard 
Mead for the Admissions and Registration Co!mnittee, the Senate voted to adopt CllE 
Rule 250. '!he purpose of the Rule is to encourage statewide articulation without 
nandating specifics. 
Revision of "Policy and Procedures on Conflicts of Interest in Sponsored 
~-" 'As requested by the Faculty Senate at its September rreeting, the 
Research Policy Conunittee was asked to refine certain elements in the Policy 
which was presented at that time for approval. 
Professor E.A. Walters for the Research Policy Co!mnittee, reported to the Senate 
that those refinemenb5 have now been made and requests that the Policy be 
approved. Professor M.arek Osinski pointed out that the word "govennnent" on page 
4, item 2.c. should be stricken in lines 5 and 7. 
'Ihe Senate voted to adopt the Policy as presented. 
At_ this point, a quorum was called and lacking a quonnn, the rreeti.n;J was 
adJournect. 
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Recc.moorrlation Concemirq am Rule 250 
Mqrt: am Rule 250 
( See attadled) 
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November 15, 1991 
TO: 
FROM: 
THE UNIVERSITY OF NEW MEXICO 
Connie Thorson, President, Faculty Senate 
~~'ft:Z~ir, Admissions and Registration 
16 
Committee 
SUBJECT: Response to the Memo of September 27, 1991 Regarding the 
Document from the CHE 
The Admissions & Registration Committee, in their November 1, 1991 
meeting, considered CHE Rule 250 as requested. 
First, it should be pointed out that CHE Rule 250 was drafted by a 
statewide task force in response to the Governor's veto message of 
Hou~e Bill 580. The purpose of this rule is to encourage 5tatewid~ 
articulation without mandating specifics. 
The Admissions & Registration Committee unanimously recommends that 
the Faculty Senate adopt CHE Rule 250. In doing this, we will join 
the other NM institutions in this common policy. 
Discussion of CHE Rule 250 focused on three areas. 
l) Articulation efforts. The Committee noted that CHE Rule 250 is 
consistent with articulation efforts already completed or underway 
Which include: development and use of a general course equivalency 
matrix, college and discipline articulation agreements already in 
operation and current discipline committees developing new 
agreements. 
2 ) One area under items III. A-1 "treating the transfer students as 
~ative students .... ". The i~plication of this statement is that 
- 01 lege academic requirements would apply equally to native UNM 
~tudents and transfers from other New Mexico post-secondary 
l~stitutions. More specifically if a college accepts a UNM course 
with , ' t "D" d · a 'D" grade toward a degree, it would also accep a gra e in 
:r~nsfer from another NM institution. The A&R Committee accepted 
his concept with respect to transfer students from other NM 
Postsecondary institutions. The Committee noted that each college 
may Wish to review its current policies on acceptance of "D" grades 
~o meet degree requirements. Moreover, approval of CHE Rule 250 
ould not change current policy on transfer of D grades from 
~ut-of-state institutions. Any such policy change would be . 
ar-reaching and should be considered separately from the pressing 
need to act expeditiously on CHE Rule 250 . 
)) The Committee also expresses its concern and discourages 
Pursuance of a mandated statewide common general education core. 
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State of New Moxico 
Commission on Higher Education 
1068 Cerrilloa Road 
S1nt1 Fe, New Mexico 87501 -4295 
August 19, 1991 
MEMORANDUM 
TO: 
FR: 
Public Postsecondary Education Institution Officials: 
Chief Executive Officers 
Academic Council on Higher Education 
Instructional Council on Higher Education 
Articulation Advisory Council and Coordinators 
Interested Parties . . //. /~ 
R 1 . . l~t/.~ osa ie A. B1nde 
Associate Executiv Director for Academic Affairs 
RE: CHE Rule 250 TRANSFER AND ARTICULATION 
16i 
New Tel~one: 
(505) 827·7383 
FAX 827 · 7392 
The Commission on Higher Education approved CHE Rule 250 TRANSFER 
AN~ ARTICULATION (Attachment A) at its meeting August 16, 1991. 
This new Commission policy, which responds to the Governor's veto 
message oi HB 580 at the end of the 1991 New Mexico Legislative 
Session (see Attachment B), provides guidelines for transfer of 
credits between state education institutions. Section III.B. 
in~icates that institutional policies incorporating these 
guidelines should be submitted to the Commission on Higher 
Education by January 1, 1992. 
Recent and current articulation activities are listed in 
Attachment c. The new policy has been developed in the context 
of these efforts and accomplishments. The Commission 
acknowledges and recognizes the individual work and cooperation 
of institutional officials in the development of the new policy 
and.views it as another significant step in improving 
articulation in New Mexico. 
MEETING NOTICES: 
The annual meeting of NEW MEXICO ARTICULATION COORDINATORS will 
be hosted by New Mexico state University from 1:00-4:00 p.m. 
on September 23, 1991 (location and map to follow). The 
agenda will include discussion of CHE Rule 250, the 1990-
1991 Course Transfer Activity study, matrices updates, and 
the feasibility and advisability of developing a commonly 
accepted general education curriculum. 
The eight-member TASK FORCE ON GENERAL EDUCATION ARTICULATION 
will meet from 9:00-11:00 a.m. on September 24, 19~1, ~n 
Room a Educational services center, NMSU, to outline its 
I ' 
work during the 1991-1992 academic year. 
State of New Mexico 
COMMISSION ON HIGHER EDUCATION 
1068 Cerrillos Road 
Santa Fe, New Mexico 87501-4295 
Attachment A 16 tJ 
TRANSFER AND ARTICULATION 
Statutory and Other References: 
I. 
• 21-1-26.5, NMSA, 1990 Supplement; 
• Planning for the Class of 2005; A.Yifil.9n for the Future, Policy No. 28: Statewide 
Course Articulation; 
• House Executive Message No. 20: RE: HB 580 Articulation and Transfer Plan, 
1991 New Mexico Legislature 
SCOPE AND PURPOSE 
Statutory responsibility for the development and implementation of a statewide 
articulation plan is assigned to the Commission on Higher Education in conjunction 
with the governing boards of all postsecondary education institutions in the state. The 
Governor's veto message of HB 580 at the end of the 1991 New Mexico Legislative 
session requests the Commission on Higher Education to work toward the 
development of a system-wide articulation policy by adopting prior to September I, 
1991, guidelines for transfer of credits between state education institutions. The 
Governor and the Commission on Higher Education recognize that the governing 
boards are autonomous and retain authority to develop and implement policies toward 
the achievement of these guidelines. 
The issues involved in defining a general education curriculum are being debated 
throughout the higher education communities of the United States. There is no 
general agreement as to the particular courses, or the content of such courses, that 
should be included in the education of all degree-seeking students. Any attempt to 
impose a particular curriculum uniformly upon all institutions must take into account 
the recognized value of diversity and uniqueness among the variety of established 
educational institutions. Accordingly, the definition of commonly recognized general 
education requirements is better understood as an ongoing process rather than a goal to 
be achieved at a fixed point in time. The role of the Commission on Higher 
Education in that process is to facilitate the debate in the direction of a coordinated 
system of higher education that provides the best possible education at the most 
efficient cost. 
CHE Rule 250 Effective Date 8/16/91 
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II. 
It i.s the yurpose ~f this Commission on Higher Education policy to help further state 
aruculallon goals in areas such as: 
A. 
B. 
C. 
D. 
fa~ilitatin.g .the transfer of students among postsecondary education institutions 
with a minimum loss of credit; 
reducing the cost of education to the student and to the state· 
' 
i~c:~ing representation of ethnic minority and low-income students in upper-
d1v1s1on baccalaureate institutions; 
expanding opportunities for students to complete baccalaureate degrees; 
E. re-enforcing the commitment and strengthen the collaboration among public 
postsecondary institutions that are essential to successful articulation and 
transfer of academic credit among institutions; 
F. obtaining the optimum result in the state's development of its human and 
natural resources and its economy. 
DEFINITIONS 
A transfer student is one who seeks to move from one New Mexico institution to 
another expecting credit recognition for course work successfully completed and 
expecting to be treated equitably with all other students. 
A native student is one who enters a New Mexico institution as a first-time freshman 
as opposed to a student admitted in transfer from another institution. 
Articulation refers to systematic efforts, processes, or services intended to ensure 
~ucational continuit:y and to facilitate orderly, unobstructed progress between 
institutions on a statewide, regional, or institution-to-institution basis. A~ong .the 
major statewide efforts to improve articulation are the developme~t .o~ art1culauon 
agreements and matrices that show equivalencies between lower d1v1s1on courses 
offered by New Mexico institutions. Examples of articulation processes are 
recruitment admission and matriculation orientation, counseling/advising, and , , . 
transfer/articulation ombudsmanship. Systematic services include transfer credit 
evaluation and reporting mechanisms, financial aid, student flow and performance 
data, feedback information, and collaborative programs. 
CHE Rule 250 Effective Date S/16/91 
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III. GUIDELINES FOR THE TRANSFER OF CREDITS 
A. The Commissio.n on Higher Education adopts the following guidelines for the 
transfer of credits between state educational institutions. 
1. Public P_OStsecondary _institutions shall treat native and transfer students 
equally m all acadenuc matters. This means, for example, 
.. 
Iii 
• 
fa':i~itating for transfer students from community colleges the 
ability to complete a baccalaureate degree in the same amo .,. 
1 
leJ 
time as native students; , ~ ~.,hi)"( "i 1' 
trea~g transfer s~dents as native students in the application or 0,/ I ) 
credit toward cemficate or degree requirements; J:) j ~Ul6 .. ... ", ~ 
treating the catalog of matriculation in the same manner for Doth ~t 
groups. " -~ 
..;,..J} I 
treating transfer and native students equitably in the award 
process of financial aid/scholarships; and 
2. Public postsecondary institutions shall address the advisability and 
feasibility of developing a commonly accepted general education 
curriculum. 
3. 
4. 
5. 
6. 
7. 
The associate in arts and the associate in science degrees shall be 
reflected upon the student's transcript of record maintained by the 
receiving institution. 
The receiving institution shall recognize general education credit for all 
transfer courses in which a reasonable course equivalency exists. 
Public postsecondary institutions shall advise students using articulation 
(transfer) guides and shall cooperate with other public postsecondary 
institutions to keep these guides updated; 
Public postsecondary institutions shall use articulation (transfer) 
matrices. 
Public postsecondary institutions shall continue to use and to expand 
CHE Rule 250 Effective Date 8/16/91 
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individually negotiated articulation agreements with other public 
postsecondary institutions. 
16 
8. Public postsecondary institutions shall provide the Cor.mission on 
Higher Education with a copy of all executed articulation agreements. 
9. Public postsecondary institutions shall adopt a grievance procedure to 
address intra-institutional and inter-institutional disputes arising from 
articulation issues, and such procedures shall provide for arbitration of 
such disputes, by agreement of the parties, by the Commission on 
Higher Education or its designee. 
B. The governing board of each public postsecondary institution in New Mexico 
should adopt policies on articulation and the transfer of credit which meet or 
exceed the guidelines outlined above. These policies should be submitted to 
the Commission on Higher Education for its review by January 1, 1992. 
IV. IMPLEMENTATION 
V. 
Chief academic officers and articulation officers of associate and baccalaureate degree-
granting institutions should provide leadership in recommending and implementing 
state policies on transfer and articulation and in resolving issues of mutual concern. 
To this end, the New Mexico Commission on Higher Education shall regularly 
convene the chief academic officers and the articulation officers of baccalaureate and 
associate degree-granting institutions to assess the status of state policies on transfer 
and articulation and to resolve any issues that arise. 
ASSESSMENT OF PROGRESS 
As part of the state\lti de articulation plan required by statute, institutions will continue 
to report annually after the spring semester census date the number of students who 
request evaluations of transfer credit· how many student credit hours are evaluated; 
credits denied transfer from other in~titutions and reasons for their denial; and credits 
denied transfer by other institutions and reasons for their denial. 
In addition, the Commission on Higher Education will monitor the academic progress 
of cohorts of two-year postsecondary education insti~tion ~tudents who transfer to 
?accaiaureate degree-granting institutions in cooperauon with the four-yeai: 
~nstitutions. This information should serve as the basis for the regul~ revi~w and 
improvement of the undergraduate curricula, support services, and aruculauon and 
CBE Rule 250 Effective Date B/16/91 
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transfer agreements of associate and baccalaureate degree-granting institutions. 
The New Mexico Commission on Higher Education will review institutional 
articulation agreements, will examine institutional and state'.,ide trends in student 
transfer and degree completion and shall use these analyses to make necessary 
modifications in policies on articulation and transfer. 
CHE Rule250 Effective Date 8/16/91 
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ATTACHMENT B 
HB 580 ARTICULATION AND TRANSFER PLAN 
AND GOVERNOR'S VETO ~.IFSSAGE 
HB. 580 ~RTICULA TION & TRANSFER PLA.i'f - Wallach: HB 580 provides for 
art1culat10n an? tr:ins~er plan implementation by requiring all New Mexico public 
postsecondary mshtutlons to adopt and implement articulation and transfer practices 
consistent with guidelines in the bill. The guidelines provide that: 
Iii Students a warded an associate of arts or an associate of science degree 
from a New Mexico public postsecondary educational institution shall be 
admitted at the junior level in baccalaureate degree-granting institutions 
and shall be considered to have fulfilled all of the lower-division general 
educational core requirements of the receiving institution. The lower-
division general education requirements of the baccalaureate degree shall 
be the responsibility of the institution a warding the associate degree. 
U a student has not completed an associate degree program prior to his 
transfer to another institution, the general education requirements shall 
become the responsibility of the receiving institution. The receiving 
institution shall recognize general education credit for all transfer courses 
in which a reasonable equivalency of discipline or course content exists. 
W All public postsecondary educational institutions in the state shall treat 
transfer students as native students in the application of credit toward 
certificate or degree requirements. 
HOUSE EXECUTIVE MESSAGE NO, 20: ". , . Although I am in complete agreement 
with the goals of this bill, I would prefer that the regents of each ~niversity.be given an 
opportunity to consider this most important issue prior to mandating a specific 
program. 
"I am requesting the Commis.sion on Higher Education to adopt prior. to Se?te~be.r 1, 
1991, minimum standards for transfer of credits between state educational institutions. 
If by January 1, 1m, the regents of all four-year post.seco~dary ~itutions of higher 
education have not adopted policies for the transfer of credits which meet ?r exceed the 
Commission approved standards I will resubmit this issue to the 1992 session of the le • I , gis ature for further consideration." 
- ;t./ -
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ATTACHMENT C 
RECE!1T AND CURRENT ARTICULATION ACTIVITIES 
:he transier .of c~edits between two-year and four-year institutions has been a significant issue 
in ~ew Mexico since the early 1980s when the New Mexico Association of Collegiate 
Registrars and Admissions Officers prepared a matrix that shows equivalencies between lower 
division academic courses offered by New Mexico institutions. Since then, matrices for other 
disciplines have been developed and maintained through the Instructional and Academic 
Councils. 
Other articulation milestones that have been achieved with institutional leadership and 
collaboration include: 
I 
I 
I 
• 
• 
Development of Guidelines for Improving Articulation between Two-Year and Four-
Year Institutions (1984); 
Academic Preparation for College project to define what students need to know and be 
able to do to be successful in college (1986); 
Adoption of high school core curriculum requirements for regular admission by 
colleges and universities to increase student competencies (phased-in and fully 
implemented by Fall 1991); 
Resolution adopted by institutional representatives to accept ~d ~ecognize ll:e . . 
PARTNERSHIP of two-year and four-year institutions in dellvenng I0wer-d1v1s1on 
course work (1987 UNM Articulation Conference); 
U S West/CHE-sponsored statewide and regional conferences t~ id~nti~y and to 
remove barriers to articulation between two-year and four-year mst.Itutlons and 
between the public schools and higher education (1988-1991); 
Adoption by colleges and universities of institutional policies to prom?te the 
continuous, efficient, forward progress of students throu?h the educauonal syste~ of 
New Mexico by endorsing practices which fa~ilitate the m~tate ~sf~r of cr~it 
and support the development and implementation of a statewide aruculano.n plan, 
d · · · · d 'th associate of arts and associate of a option of policies ensunng that stu ents W1 • • 
~ience degrees completed at two-year institutions transfer as Jumors to four-year 
institutions (1989); 
Annual institutional reporting of course transfer activity including reasons courses are 
denied in transfer (1990); 
. d Articulation Coordinators Network 
New ~exico Articulation Advisory Council an lve rievances (1990); 
established to promote transfer of students and to reso g 
- /5 -
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I Task force activated to study feasibility of developing statewide acceptance of a lower 
division general education curriculum (1991); 
Seven faculty task forces representing both associate and baccalaureate degree-granting 
institutions acti\'ated to develop and maintain course and program articulation 
agreements and for promoting compatibility between associate and baccalaureate 
curricula in the following areas: English, mathematics, business, computer science, 
education, technologies, and engineering (1991). 
SUBJECT: 
1 
Revision of "Policy and Procedures on Conflicts of 
Interest in Sponsored Research" 
Approve the Revision 
(See attached) 
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The University of New Mexico 
Department of Chemistry 
Clark Hall I 03 
Albuquerque. NM 87 131-2609 
Telephone (505) 277-6655 
FAX (505) 277-2609 
8 November 1991 
MEMORANDUM 
TO: 
FROM: 
RE: 
Connie Thorson, President 
Faculty Senate 
E. A. Walters, Chairman 
RPC 
Revision of "Policy and Procedures on Conflicts of 
Interest in Sponsored Research" 
. As requested by the Faculty Senate, RPC has made further 
~efinement in the proposed "Policy and Procedure s on Conflicts of 
nterest in Sponsored Research." Enclosed are t wo ver sions of the 
~reposed replacement for material . currently i n t h e Faculty 
.andbook. The first of these contains the wording cur rently found 
intth~ Handbook. The words to be removed have l ines t hrough them~ 
ma erial to be retained is unmarked, and new mat erial is 
U~d1erlined .•.. except the "Procedures" section, beginning on p . 9, a of which is new. The second version is a clean copy of the 
revision as it would appear in the Handbook . 
The concerns raised by the senate earlier hav e been addressed : 
1) · Ambiguous language has been clari fied. 
2). Reference to the relevant statutes o f the St ate of New 
Mexico has been included. 
3). The question as to proposing t wo rev i ew committees, one 
one for the Main campus and a nother fo r the Medical 
School, was reconsidered and t h e original proposal was 
retained for the following reasons: 
a). There simply are two research administration 
structures. The proposal recog~izes ~hat fact . 
It is not appropriate to use this pol~cy ~s a 
vehicle to driv e change o f t ha t organization . 
It is important to have this mat erial in place . 
When and i f the structure of r esearch administration 
is unified, t he ope r a t ing procedures proposed here 
c a n be reviewed . b). A liaison is to be a member of both review panels 
_ JP-
to assure uniform standards. 
c) • Al though the workload is not clear, the Provost 
currently deals with approximately six cases 
annually of actual conflict-of-interest situations . 
We believe this suggests a significant enough 
workload to merit the two panels which must deal 
with potential conflict situations ... hopefully a 
larger number than the actual problems. 
RPC recommends adoption of this policy and procedures. 
I will plan to attend the Senate meeting at which this is 
considered and I shall ask the Chairman of our cognizant 
subcommittee, Professor Marek Osinski, to be there also. 
cc: Provost Risser 
Anne Brown 
Mary Harris 
Marek Osinski 
-/9-
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1. 
/_ 
POLICY AND PROCEDURES ON UNIVERSITY OF NE'N MEXICO O:N PREVENTING 
CONFLICTS_OF INTEREST IN GOVERNMENT SPONSORED RESEARCH 
Policy 
Adopted by the UniYersity FacHlty, JHne 8, 1966 
Introduction 
a. 
b. 
Contractual, consulting, and advisory relationships among universities, 
government, and private industry require attention to possible or actual conflict of 
interest situations. Standards of conduct, policy. and procedures for dealing with 
conflict of interest are required not only to assist faculty. students. and staff in 
recognizing and understanding such situations but also to protect the inte!rrity and 
public trust of this university, 
Conflict of interest as used herein is defined as follows: 
A potential or actual conflict of interest exists when legal obli1'ations or widely 
recognized professional norms can likely be compromised by a person's other 
interests especially if not disclosed, 
' ----~c~. _ ___.B~as~i.Q.c.1P1nl!· nl{c;_.tip12Jl~e~s: 
- ---...1.A14p~e:r;rs:uo!!nLw~hQo~a~c~ceiepQJt;£SJlauf1JU1.Jll1Jtinm:1s;eLla!lPllaP!i!O~in.llt!!m~e:!!nLt .u.towt:!!h~e ~fa~c<..!a:u!.>.!lte...y.,_ • .,._or._f"-"u=ll=ti=m=e:;...Ji=..,e=· =ea=r-"'c=h 
position. or status as a fulltime research fellow or student. has an obligation to 
devote his/her primary professional effort and allegiance to the university. Other 
activities or commitments should be arranged so as not substantially to conflict 
with or dilute this commitment. 
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Consulting relationships between university staff members and industry serve th 
interest of research and education in the university. Likewise, the transfer of 
technical knowledge and skill from the university to industry contributes to 
technological advance. Such relationships are desirable, but certain potential 
hazards should be recognized. 
Treatment of conflict of interest situations is particularly difficult because: 
1. 
11. 
lll. 
There may be moral implications tending toward explosive public 
relations and media risks far beyond actual injur:y or money damages: 
The member of the faculty, student body, or staff perceived to be in such 
situation is likely to be sensitive or even irate when questions are asked 
and may construe them as a personal attack: 
Distinction of "right" from "wrong" is made more difficult because the 
fact that potential (in addition to actual) impropriety can itself be wrong, 
and 
- ----.11 vy . ___JThMe~c~onn~c~e:12ptt Qotf .Q.cQorrnfl[illic;I.t~o!!.fllinrut&.etsre~s1..t gi swbl!r~o:!!;adl.!a,....ian~dwti;.!.!h~e~a~p~p.:..!li~ca.,.,b""'l~e .... s=ta"""t=u t=e~s, 
re ulations cou 
little guidance. 
- e. · These and other difficulties in defining and implementing conflict of intere t 
policy as well as characterizing possible conflict of interest situations reguire 
_;z,./-
an 
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wisdom in applying policy guidelines and procedures. This applies directly ro 
"key personnel" who are defined as full or part-time members of the facul ty, 
student body, or staff and who are principal investigators. consultants, and other 
persons having responsibilities in management. giving of advice, supervi sion. 
research or purchasing with respect to research sponsored by federal. state or 
local government, or by private firms or individuals. 
Recognition of potential or actual conflict of interest situations may be guite 
difficult in some circumstances. Accordingly, where there is doubt. members are 
encouraged to consult with UNM counsel and/or private counsel as well a, to 
disclose such situations as set forth under "Procedures". 
The iAcreasiHgly Hecessaf)' and complex relatio0shit3s amo0g uRiversities, govemment, and 
ffidHstry call for more iHteHsive atteHtioR to staRdards of procedure aRd co0duct iR govemment 
5pORsored research. The · clarificatioH aHd applicatioR of s:uch staHdards m:ust ae desigRed to 
5ep,·e the purposes and needs of the pro:iects and the pualic interest iR•,rolved in them and to 
i*Otect the iategrity of the cooperating institutions as age0cies of higher educatioR. 
-TRe government and iHstitutioRs of higher educatioR, as the co0tractiRg parties , ha,·e an 
0Sligatio0 to see that adequate standards and procedures are developed and applied; to iRform 
SRe aAother of th.eir respecti,.•e requiremeRts; and to assure that all individuals participatiRg iR 
tf!t$.res13ective eeh.alf are informed of and apply the standards and procedures that are so 
-f'~- s 1 · . . · · g. aers ana iAdustry sep,,·e the iRterest of ~ u tiag relat10Hships eetween uR1vers1ty sta mem 
~h aRd education iH the uRi't•ersity. Likewise, the transfer of techRical knowledge and skill 
~ 1 · al a ce Such relatioAShips are e uaiversity to iRdustry coRtributes to tedlRO og1c a YaA · 
~le, eut certain potential hazards should be recognized. 
-22- -
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Conflict Situations.,_ 
P€1.veri1'lg &j Outside lnferests. '.Vhen a university staff member (administrator, faculty 
member, professional staff member, or employee)When a key person, as defined above. 
undertak~mg or engag~i-Dg in government sponsored work has a significant financial 
interest in, or a consulting arrangement v.rith, a prh•ate business concern, it is important to 
avoid actual or apparent conflicts of interest between his government sponsored 
university research obligations and hHroutside interests and other obligations. Situations 
in or from which potential conflicts of interest may arise include the followingare the: 
a. Undertaking or steeringorientation of the staff member's university the re earch 
by a key person to serve the research or other needs of-theJ! private finn without 
disclosure of such undenaking or orientation to the university and to the 
sponsoring agency; 
b. Directing potential sponsored research efforts away from the University and 
toward the person's firm or business: 
b. Pu-rchase of major equipment, instruments, materials, or other items for eniversity 
C. 
research from the private firm in i,vhich me staff member has the interest 'Nithout 
the disclos1:1re of such interest; 
Transmittingssiea to fl.tee private firm without the sponsor's consent or otherwise 
usinge for personal ·gain of government _sponsored work products, results, 
materials, records, or information that are not made generally available. (Thi 
would not necessarily preclude appropriate licensing arrangements for invention , 
technical data, or consulting on the basis of government-sponsored research 
results where there is significant additional work by the key person staff member 
independent of the person'srus government-_sponsored research}; 
-Z,3 -
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d. Use for personal gain or ethef unauthorized use of privileged information 
acquired in connection with the key person'sstaff member's go,,ernment 
sponsored activities. (The term "privileged information" includes, but is not 
limited to, medical, personnel, or security records of individuals; anticipated 
material requirements or price actions; possible new sites for government 
operations; and knowledge of forthcoming programs or of selection of contractors 
or subcontractors in advance of official announcements); 
e. NegotiatingieB or influencinge Hpon the negotiation of contracts relating to the 
key person'sstaff member's government sponsored research between the 
university and private organizations with which the key personhe ha con ulting 
or fiduciaryother significant relationships; 
f. Acceptingance of gratuities or special favors from prii.1ate organizations with 
which the university does or may conduct business in connection with a 
government sponsored research project, or extendingsion of gratuities or pecial 
favors to employees of the sponsoring government agency, under circumstances 
which might reasonably be interpreted as an attempt to influence the recipients in 
the conduct of their duties. 
Situations requiring disclosure include the following: 
a. Direct or indirect interest of a key person in a private firm conductin g: busine. in 
an area that is closely related to the sponsored research, and where the key per on 
C 1) has a direct or indirect investment of more than $25,000 or 10% of a 
company's equity: or (2) holds a position as director, officer, partner, trustee, 
spouse, communal partner, or dependent child owning directly, indirectly, or 
beneficially an interest of more than $25,000 or 10% in a company'. eguity, or 
- Z,t./ -
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(4) has a consulting agreement of more than $5000 per year directly related to the 
key person's sponsored research, 
Engaging in activities which, in addition to constituting a potential or actual 
conflict of interest situation, may also be prohibited by the law of the State of 
New Mexico. <Faculty members. staff members. and certain students employed 
by the university are considered to be employees of the State of New Mexico), 
These statutes are fas of April 17. 1991) NMSA. 1978: 10-16-1 et seq. 
particularly 10-16-3 to 10-16-8. 10-16-10. 10-16-12. 10-16-13: 13-1-190. 13-1-
192, 13-1-193, 13-1-195: 21-1-17. 21-1-35. as amended. For example, a 
University employee's financial interest in a contract to supply goods or services 
to the University is statutorily prohibited (21-1-17). As another example. 
employees are prohibited from using confidential information acquired by virtue 
of his/her state employment or office for his/her private gain 00-16-6). A list of 
pertinent state statutes is available at the University Counsel's Office, 
-2. Distrihutien efEffert. There are competiag demaRds oa tlie eaergies of a faculty 
a:iemser (fer.example, research, teaching, committee 'Nork, outside consultiag). The way in 
whieh he divides his effort amener these varimis functioas does aot raise ethical questioas ualess 
I:> 
fhe.. geveFRmeat ageacy supportiag his research is misled in its uaderstaadiag of the amouat of 
HHelleetual effert he is actually dei,•oting to the research ia ctuestioa. A system of precise time 
tt€GeHRtiag is iacompatible 'Nith the iahereat character of the work of a fae1:1lty member, siace the 
¥afieHs faaetioas he performs are closely iaterrelated aad do aot coaform to aHY meaniagful 
~iea ef a standard work week. OR the other haRd, if the research agreemeat coatemplates 
~taff member •.vill devote a certaiR fractio0 of his effort to the gevernmeat spoasored 
~' er .he agrees to assume respo0sibility ia relatioa to s1:1ch research, a demeastrable 
~hip aetweea the indicated effort or respoasibility aAd the actt.ml exteAt ef his 
~eRt is to be expected. Each u0iversity, therefore, should through joi0t coAs1:1ltatioA ef 
-:LS -
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administration and faculty develop procedures to assure that pro13osals are res1:3onsibly made 
aRd complied 1n1ith. 
1.* Consulting for Government Agencies or Their Contractors. When the staff member 
engagingea in government-sponsored research and also servin&es as a consultant to a 
federal agency,-thehis conduct of a key person is subject to the provisions of the Conflict 
oflnterest Statutes (18 U.S.C. 202-209 as amended) and the President's memorandum of 
May 2, 1963, "Preventing Conflicts of Interest on the Part of Special Government 
Employees." When he consulting-s for one or more government contractors, or 
prospective contractors, in the same technical field as thehls research project, am 
person eare-must-ee taken~ to avoid giving advice that may be of questionable 
objectivity because of its possible bearing on-his the person's other interests. In 
undertaking and performing consulting services, a key personhe should make full 
disclosure of such interests to the university and to the contractor insofar as they may 
appear to relate to the work at the university or for the contractor. Conflict of interest 
problems could arise, for example, in the participation of a key personstaff member of the 
~aiversity in an evaluation for the government agency or its contractor of some technical 
aspect of the work of another organization with which there ishe has a consulting or 
employment relationship or a fiduciarysignificant fieancial interest, or in an evaluation of 
a competitor to such other organization. 
I i____ University Responsibility toward Governm~nt -Spgnsored Research 
I The&e!, Uuniversity pllflicipatiag ia ga,•ommoal sp0as0rad resol!ffiR hould make 
known to the sponsoring government agencies: 
- :2..J::, -
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.a+. The steps it is taking to assure an understanding on the part of the university 
communityadministration aA:d staff members of the-possible conflicts of interest 
or other problems that may develop in the foregoing types of situations and 
b.~. The organizational and administrative actions it has taken or is taking to avoid 
such problems, including: 
1a. Accounting procedures to be used to assure that government funds are 
expended for the purposes for which they have been provided, and that all 
services which are required in return for these funds are supplied; 
ii-b. Procedures that enable it to be aware of the outside professional work of 
key personnelstaff members participating in government-sponsored 
research, if such outside work relates in any way to the government-
sponsored research; 
c. The fonnulatioH of sta0:dards to guide the iadividual university staff members 
iH governiHg their coHduct in relation to outside interests that Hlight raise 
questions of conflicts of interest; and 
d. The provision within the unii.iersity of aA: informed source of advice and 
guidance to its staff members for adva0:ce consultation OR q,uestion they 
wish. to raise coHcerning the problems that may or do develop as a result 
of their outside fiaaA:cial or consulting iaterests, as they relate to their 
participation iH government sponsored university research. The university 
may wish to discuss such problems 1.vith the contracting officer or other 
appropriate government official ia those cases that appear to raise 
questions regarding conflicts of interest. 
The aboye process of disclosure and consultation is the obligation assumed by the 
w:tiYersity v,rhen it accepts government funds Fer research. The process m1:1st, of co1:1rse 
Be carried out in a manner that does not infringe on the legitimate freedoms and 
fltn.:ibility of action of the university and its staff members that have traditionally 
-.2.J7-
-
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characterized a uni,•ersity. It is desirable that standards and procedures of the kind 
discussed be formulated and administered by members of th · · · e university community 
themselves, through their joint initiative and responsibility, for it is they who are tlie best 
jt:1dges of the coRditions i.i,rhich can most effectively stimt:1late the search for knowledge 
and presence the requiremeRts of academic freedom. EKperieRce indicates that such 
standards and procedra:es should be developed and specified by joint administrati,·e 
faculty action. 
I Accept6:Rce &Rd !mplemeRt6:ti8R hy the University efNew Mexice 
1. The University of Ne1N MeKico accepts as controlling polic;· the above joint statement of 
tfle Cot:1ncil of the American Association of University Professors and the American Council on 
Edt1catioR, issued December, 1964. 
2. T · l 0 imp ement this policy it sJ:i.all be tJ:i.e responsibility of tJ:i.e office of tlie Vice President 
fur Research t · c J:i. o m:torm t e faculty member negotiating a government coetract or grant of tlie 
t4uversit;c of N nc ~ "' · . . . . . . . e,, n't.eKico coRfhct of Interests policy, and It shall be the responsibility of me 
ffidividt:1al tO • C h • • • • • In:t0rm t e Umversity when such a conflict of rnterest may eKISt. 
I. 
Procedures 
Preface 
The purpose of these procedures is not only to enable compliance with all applicable law 
and regulations regarding conflict of interest, but also to afford means to protect those 
persons who may be exposed to conflict of interest situations. This protection may be 
best afforded by the earliest possible disclosure of a potential or actual conflict of intere t 
situation. 
-28 -
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IL Disclosure Statement 
Whenever a conflict situation is exists, (see "Conflict Situations" as defined and 
described in the Conflict of Interest Policy), a conflict of interest disclosure statement 
(see Appendix) must be completed prior to receipt of any support (include any contract 
grant, or gift that provides monies, special instrumentation or other products, ervices, 
consultancies, honoraria, or other benefits for research activities) from a government or 
private sponsor. It is the responsibility of the Principal Investigator to determine if there 
is any possible conflict of interest which involves the Principal Investigator or any key 
personnel taking part in the project, and to submit the disclosure statement to the 
appropriate Conflict of Interest Committee for review. For new or renewal propo al 
this disclosure statement must be completed within 30 days of submission of the propo al 
to the funding agency. 
If a disclosure statement for the proposal is not submitted, the Principal Investigator will 
be required to certify on the internal cover sheet of the grant application fonn that no 
conflict situations exist. 
If a conflict situation changes or a new conflict of interest arises after acceptance of an 
award, a disclosure statement should be submitted to the Conflict of Interest Committee 
by the Principal Investigator within thirty (30) days from the time the Principal 
Investigator becomes aware of such conflict. 
All disclosure statements will be maintained on file by the Conflict of Interest Committee 
for.a minimum of five (5) years. The statements will be kept confidential and may be 
destroyed after five years in accordance with advice of University Coun el. 
- z/1-
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III. Conflict of Interest Committees 
There will be two Conflict of Interest Committees appointed by the Provo t -- one will be 
appointed to review the disclosure statements for research performed at the main campu 
and branch colleges, and the other appointed in consultation with the Dean of the School 
of Medicine to review the disclosure statements for research performed at the School of 
Medicine. These committees will also provide advance consultation on questions 
concerning potential conflict of interest related to sponsored research. 
Each committee will have four (4) regular members and one liaison member. Two of the 
regular members and the liaison member shall be members of the faculty, one regular 
member will have no affiliation with the University and one ex-officio admini trative 
member will be a university official responsible for signing or approving grant 
applications or contract proposals. Each regular member and the liaison member shall 
have one vote. Each regular member shall serve for a term of three (3) years; the term to 
be renewable. The liaison member shall serve for a term of two (2) years, with 
alternating appointments from the main campus (and branch colleges) and the School of 
Medicine. In order to provide for rotation and continuity of members, the initial 
appointments will be as follows: one of the regular faculty members -- 1 year; the other 
regular faculty member __ 3 years; the liaison faculty member -- 2 year appointment from 
the main campus; and the unaffiliated member -- 2 years. 
Both Conflict of Interest Committees will maintain close contact through the liai on 
member. The role of the liaison member, who will serve on both committees, will be to 
assist the two committees to develop and maintain equal standards in treatment of 
conflict of interest disclosures considered by either committee. If the committees cannot 
agree on · · ding a particular issue the matter shall be referred to a common pos1t10n regar ' 
- .::£C) -
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the Research Policy Committee for development of policy standards to be applied in 
future cases. 
IV. Review of Disclosure Statement 
A. The Conflict of Interest Committee shall regularly review all disclosure 
statements and decide that: (a) there is no potential conflict of interest, or (b) 
there was a conflict of interest which has been resolved according to one or more 
of the possible remedies described below (V.), or, (c) there is a conflict of intere t 
which has not been resolved. The committee in its discretion may seek the advice 
of additional individuals under conditions of confidentiality to reach a final 
decision. Care will be exercised at all times to ensure confidentiality and to 
protect the safety and privacy of persons involved in the review. 
B. If the committee determines that there is a conflict of interest, the Provost will be 
notified and acceptance of the award may be delayed. The committee is 
encouraged to work with the Principal Investigator and key personnel to find a 
remedy for the potential conflict of interest. If the conflict of interest cannot be 
resolved as described below (V.), the Provost will be notified by the committee. 
The Provost has the authority to decline acceptance of the award. 
C. If a disclosure statement is submitted to the Conflict of Interest Committee after 
acceptance of an award or contract, further spending of funds provided by that 
award or contract will be contingent upon appropriate resolution of the conflict by 
the Conflict of Interest Committee. The committee is required to review the 
relevant documentation and reach a decision as described in A. above. If it i 
determined that there is no conflict of interest or if a remedy is found, the funds 
- 3/ -
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may be spent according to the guidelines of the funding agency. If no resolution 
to a conflict of interest can be found, the Provost will be notified. The Provo t 
shall normally advise the funding agency of the unresolved conflict. The funding 
agency or sponsor may require or request the University to return part or all of th 
funds. The Provost may then recommend to the President that the Univer ity take 
disciplinary or legal action against any individual(s) involved. 
D. If a party other than the Principal Investigator suspects a potential conflict of 
interest that has not been disclosed, that party is encouraged to first bring the 
matter to the attention of the Principal Investigator. If such a meeting does not 
resolve the issue, or if for any reason a meeting with the Principal Inve tigator i 
not feasible, then the party should report the matter to the chairperson, director, 
dean, or Provost. The potential conflict of interest will then be referred to the 
appropriate Conflict of Interest Committee. The Committee shall follow the 
procedures of A, B and C to either resolve the issue or find that a conflict of 
interest exists. If, on the other hand, the Committee finds that a party's allegation 
were malicious, intentionally dishonest, or irresponsible, the Committee may 
recommend that steps be taken by the University to investigate the party and to 
take appropriate administrative or legal action. 
Remedies for Conflict of Interest 
If a conflict of interest is established, the Conflict of Interest Committee shall help 
resolve the conflict. The committee may designate other University official to as i tin 
this process. Remedies may include, but are not limited to: 
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A. The key person having the conflict of interest may remove conflicts by 
relinquishing either (1) responsibility in the research project or (2) the matter 
causing the conflict (e.g., holding, position or title, financial interest, conflicting 
support, honoraria, consultation, etc.). 
B. The Conflict of Int~rest Committee may determine that even though there is a 
conflict of interest, an exception should be allowed, and a waiver may be i ued 
by the Provost. This may occur when the conflict is such that the individual 
involved cannot materially influence the direction of the research, the re earch 
results or the manner of reporting or disclosing of the results, or will not derive a 
special advantage because of the nature of the research results or other 
information obtained. The Provost will advise the sponsor in accordance with the 
sponsor's requirements, and if appropriate, grant a waiver. 
VI. Distribution of this Document 
vu. 
vn. 
This document shall be distributed to all faculty, staff and students involved in spon ored 
projects. 
Treatment of Federal Agencies' Rules 
As federal (and other) agencies issue their own rules on Conflict of Interest, such rule 
will govern when applicable, e.g., when required in the terms of a contract or grant. 
It shall be the responsibility of each Principal Investigator and key personnel to be 
familiar with the contractual requirements of the sponsor on conflict of intere t. 
Continuing Review of Policy and Procedures 
;;;::,;,;, _ 
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These University policies and procedures relating to Conflict of Interest shall be under 
continuing review and modified in light of experience. Suggestions for revision h uld 
be sent to the University of New Mexico Research Policy Committee. 
-3!/-
mmJEX:T: Proposed Policy on 'I\l.ition arrl Fee Waivers for UNM 
Employees' Deperrlents 
Approve Policy 
~ INFORMATION: '!he attached proposed policy has been reviewed by the 
Faculty/Staff Benefits Connnittee arrl is brought to the 
senate for approval. 
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WHEREAS: 
WHEREAS: 
WHEREAS: 
THEREFORE: 
TUITION AND FEE WAIVERS FOR 
UNM EMPLOYEES' DEPENDENTS 
(Proposed Policy) 
The University desires to improve employer-paid benefits for 
faculty and staff as a contribution to employee morale and enhance 
recruitment. 
The current University sponsored educational benefit program 
is limited to tuition and fee waiver of one course per semester for an 
employee or spouse. 
Many Universities have employer sponsored educational 
benefits that include partial or complete waiver of tuition and 
mandatory fees for dependent children. 
The University of New Mexico establishes the following education 
benefits program for employee dependents. 
1.0 DEPENDENT EDUCATION BENEFITS 
1.1 An eligible faculty or staff member's spouse and/ or dependent children may 
receive a waiver of the value of tuition for up to eight (8) consecutive 
semesters, not including summer session. 
1.2 The maximum number of dependent waivers which an individual employee 
may have at any time is two. 
1.3 The eight consecutive semester limitation is applicable irrespective of 
whether the dependent enrolls as a full-time or part-time stud.ent. A 
semester eligibility is used, irrespective of the number of credit hours 
enrolled. 
2·0 ELIGIBILITY 
2.1 All full-time faculty and all full-time, permanent staff em~loyed a~ UNM for 
more than one year (9 month academic year faculty appointment is 
li 'bl t ply for the 
recognized as one year of employment) are e g1 e o ap 
Dependent Educational Benefit. 
2.2 The University administration may limit the number of tuition waiver for 
the Dependent Educational Benefit for fiscal reasons. 
2.3 When selected to participate in the program, the dependent is automatically 
continued in the program up to eight (8) consecutive semesters, excluding 
summer sessions, as long as the dependent maintains a cumulative GP A of 
2.0. If there is a break in the eight (8) consecutive semester enrollment 
reapplication would be required for resumption of tuition waiver benefit . 
2.4 Dependents of full-time faculty or full-time, permanent staff employed at the 
Albuquerque Campus, the three branches, and the Graduate Center are 
eligible to participate in the Dependent Educational Benefits program. 
2.5 Participant Selection Criteria: 
2.5.1 The following criteria will be used to select the participants each 
2.5.2 
semester in the Dependent Educational Benefit: 
Must qualify for regular admissions to the Univer ity. 
Consideration will be given to level of academic work 
intended, with priority given to undergraduate program 
enrollment. 
· Full-time enrollment will be given priority consideration. 
Number of tuition waivers will be limited by the amount of 
total funds allocated for the program. 
Time/date of application submission will also be considered. 
Toe University's Financial Aid Office will receive ~11 application and 
make recommendations to the President of the Umv~rs1ty for 
awarding the tuition waiver benefits, in accordance with these general 
policy guidelines. 
2.6 Employee/Spouse Participation: 
2.6.1 E 1 1. 'bl for the current Employee Educational Benefit mp oyees are e 1g1 e d 
tuition waiver program, but are not eligible for the Depen ent 
Educational Benefit program. 
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2.6.2 Spouses of full-time employees may apply for either the current 
Employee Educational Benefit tuition waiver or the Dependent 
Educational Benefit program but not both programs. 
2.7 Dependents Receiving University Financial Aid: 
19~ 
2.7.1 Dependents receiving need-based and/or merit-based financial aid 
may not substitute or add to those financial aid program awards by 
participating in the Dependent Educational Benefits program. 
3.0 ACADEMIC PROGRAMS 
3.1 Dependents may obtain tuition waivers under this Dependent Educational 
Benefits program for enrollment in any course offered for academic credit in 
the undergraduate, graduate, law, and medical education programs offered 
by the University of New Mexico, Albuquerque campus. Dependents mu t 
meet all normal prerequisite requirements for enrollment. 
3.2 Dependents of University employees enrolled in academic courses offered by 
the branch campuses are eligible for the tuition waiver provided this 
Dependent Educational Benefit program is adopted and funded by the 
respective branch campuses. Branch campus employees' dependents who 
enroll in academic courses at University of New Mexico, Albuquerque 
campus are included in this program. 
3.3 Mandatory student fees and special course fees assessed for participation in 
instructional academic credit courses and fees charged for courses offered for 
non-academic credit are not included in the Dependent Educational Benefit 
program. 
4.o TAXABLE BENEFIT 
4.1 Any employee whose dependents participate in this Dependent Educational 
Benefit program will have the value of the tuition waiver ~eluded ?n the W-
2 report to the Internal Revenue Service as supplemental mcome, m 
accordance with IRS regulations. 
TW · 
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The University of New Mexico 
I Onicc of the Provo~t anJ 
Vice President for Acadcm1,· .\flair~ 
Scholes Hall I 08 
Albu4ucrquc. NM 871 31 -600 I 
(505) 277-5064 
October 31, 1991 
TO: P. ·sident's Council 
Deans' Council 
Senate Operations Committee 
University Planning Council 
Staff Council 
ASUNM President 
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FROM: 
SUBJECT: 
GSA President i 
Paul G. Risser, Provost and Vice President for Academic Aff 
Planning for the Implementation of a Comprehensive ProgQ dent 
Outcomes Assessment and Program Review at UNM 
~foul~ like_ to p~opose that we begin immediately a planning process for the implementation 
re ~ umvers1ty-wide, comprehensive program of student outcomes assessment and program 
view. My reasons for this are as follows: 
:~hha~~ stated in PNM 2~ that a "goal of the University is to prov~de academic programs 
and _e ;~h_est quality for the intellectual and personal development of its students" 
U . 10 _is inaugural address, President Peck emphasized our commitment to making the 
T~iversity of New Mexico the "home to the best undergraduate educati<?n in the Southwest." 
e e~alu~te o r success in achieving these goals, we must conduct a deliberate and thoughtful 
b~:unauo~. of what our students gain from their education here 8?d of the relationship 
een th1s ass ssment and academic program dev lopment and improvement. 
~~fourse, v· riou~ forms of useful student outcome~ ass~ssment ~d processes_ for program 
indeew alread ·x.1st on this campus. Many academic umts have instituted their own 
of pendent pr?grams. For example, the Psychology Department con:ip_leted a transcript study 
c a sample of its undergraduate students which was useful for determmmg the actual 
C~~r:ework 1.k.e.n by majors and for evaluating the pr~gram's _cou!se requirements. The 
the ge of Nu sing has a comprehensive assessment effort which 1_ncludes student surveys at 
quaiend of each semester, at graduation and one year _after graduatJ.on. Students evaluate the 
ity of the program based on meeting certain specified performance goals, md1cate whether 
co~rses overl«pped with other courses taken and evaluate clinical experiences. Alumni are ~ ed whether they can apply the knowledg~ and skills which were taught. and to evaluate the 
a equacy of the curriculum in term» of ~f pre , t jo . 'i'h\8 ~ t cedtY t u y u 
~oU:ge for curriculum revision. These successful examples indicate the type of effort needed 
P ograms across the University. 
_3C[ -
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Furthermore, a-.; you may know, the North Central Association of Colleges and chools along 
with.other higher_ edt._Ica~ion i?stitutional accrediting organizations, has recently added a' 
requirement that mstitutions implement a comprehensive program of student outcomes 
assessment. The central purpose of such a program is to provide information which will be 
used f~r the improvement of programs and the academic achievement of stud nts, a purpo m 
tune with UNM 's goals outlined above. Our accrediting Association's goals, how v r, add 
urgency to o r ;Wn and require that we complete the development of plan for our asse sm nt 
program in short order. UNM is scheduled for a focused visit from NCA in May, 1992, and 
mcluded on the agenda for that visit will be a review of our plans for an outcome a m nl 
program. 
Patricia Burris- Voodall has assisted me in recommending how we might structure this 
planning process and about what characteristics the resulting plan might exhibit. 
Th~ develop nent of a comprehensive program of st~dent outcom~s .a~sessment and_P! gram 
rev~e~ should recognize that the "faculty has the ultimate respons1bihty for determmrng th . 
policies, practices, and the content of the academic programs and the performance expectauons 
of students" UNM 2000) and thus will substantially be the result of the faculty' thought, 
cr~tivity, and effort. At the same time, we recognize that students are "partners with an 
active voice" (UNM 2000) in the University and we will inc~rporate into the asse. smen_t 
process various means to assess their needs and their evaluations of the programs m which they 
hav~ participated. We also recognize that staff have a commitment to _pr~v~ding ~igh-quality 
se~ices and programs to the students at UNM and we will include their ms1ghts mt~ the 
d~sign of this - ssessment plan. The development P!oce~s it~lf, a~ well as the r~sultmg plan, 
will demonstr te the values of scholarship, critical mqmry, mtegnty, and commitment to 
excellence. 
The plan should have the following characteristics: . . . 
* flow from the mission of the University and from the goals, obJectives and umque 
charaueristics of the individual programs it serves; . . . 
* provi explicit evaluation procedures, measurable charactenst1cs of program. quality 
when possible, and incorporate multiple measures and methods of assessm~nt, 
* provide information which is useful to improve programs and student learnmg and 
which is integrated into decision-making and planning processes; . 
* ~utline the step-by-step implementation of assessment and program re':1e': efforts 
(including pilot efforts when appropriate) over a two- to four-year penod, . lf 
* be cost-effective, and include a process for evaluating the assessment program itse . 
As a suggested procedure, we might establish a small Adyisory Group (of perhaps ~-4 
members) to oversee the planning process. We can then mcorporate seve~ task-o:iented , 
sh?~-term Work Grou s which will focus on the following areas: use and _mt~gration of . 
~xistmg student data t! provide information on student outcome_s ~d exammauon of possible 
Im~lementation of a longitudinal student tracking system, exa~mat}o~ of rre,sent p;gram 
review and student outcomes assessment eff~rts at UN~,r~~\1gj O u~;f, a~ .~:i, nt n m 
a(ssessment efforts and idenliftcation of possible ex~er~ l'beral arts and sciences, as s m nt 
undergraduate) major in professional schools and m e i 
-L/0 -
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of general education, assessment of basic and/or higher order skills, assessment of specified 
attitudes or values, alumni assessment, program review of retention and student support 
services and programs, and assessment of the quality of student effort. 
Attached is :i proposed scnedule of activities. 
Please let me kr ow of your thoughts about this process and recommendations about who might 
wish to participate as a member of the Advisory Group or in other parts of the ef ort. 
Thanks. 
PGR:mb 
Attachment 
cc: Patricia 13 u rris-Woodall 
-Lj/ -
Form Advisory Group 
Advisory Group tasks: 
Proposed Schedule of Activities 
- ... 19€ 
* Discuss is~ues of credibility of planning for assessment/program review and motivation 
of part~cipants 
* Anticipate questions and concerns from work group participants 
* Define \ ·ork group topics . 
* Recomn ~nd and recruit work group participants 
Form Work Groups 
Work Group pc1 icipants meet all together with Advisory Group to: 
* Discti~~ bcneral purpose, goals, and concerns about this activity 
* Discuss i.:.ich specific work group's topics 
* Disc.1" ; general process for accomplishing task 
* Prep· e a time line for completion of work 
Work Groups ;, eet with outside outcomes assessment expert for: 
* Deta.i 0d aiscussion of relevant resource material, contacts, appropriate focus, range 
of al ternatives of methods and measures, important issues and controversies, costs, 
suggested steps to take in formulating a plan, etc. 
Work Groups work on their own with review of progress by Advisory Group 
Work Groups submit their plans/proposals 
Report Writing Group formed, composed of some combination of Work Group participants 
and Advisory Group members 
Report Writi .g Group tasks: 
* Prepare a draft report of an integrated plan 
* Obtain e~f mated cost of the plan 
* Facilitate review of plan by appropriate parties 
* Revise! plan 
Draft Report of Assessment/Program Review Plan is sent to outside consultant for review 
and critique 
Assessment/Pwgram Review Plan is revised based on consideration of reviewer's critique 
prepared for internal review and review by NCA. 
- ---------a 
... 
The University of New Mexico 
Division of Student Affair~ 
Associate Vice President 
for Student Affair\ and 
Dean of Students 
Student Service~ Center 
Albuquerque. M 87 13 I -20 I I 
(505) 277-6448. 277-3361 
October 30, 1991 
MEMORANDUM 
To : Co-n;e Thorson, President, Faculty Senate 
.~. }:hair, Admission and Registration Committee 
From : 
Re: 
~' Associate Vice President & Dean of Students 
Modifications regarding Academic Dishonesty for the Student 
Standards and Grievance Procedure and statement in the 
Faculty Handbook regarding Dishonesty in Academic Matters 
Enclosed please find minor modifications and changes to the above 
procedure and statement which will be presented to the Regents in an 
upcoming meeting. These are "housekeeping" items and reflect current 
practices and clarification rather than substantive changes . If you 
have any concerns or questions, please call me at x6448. 
KMG:jz 
Enc . 
- L/3 -
-
Underlined - old policy 
BOLD & CAPPED - new policy 
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UNM STUDENT STANDARDS AND GRIEVANCE PROCEDURE 
Section 
1.8 Other Matters Not Included Under These Procedures 
1.8.6. 
ARTICLE 3. 
3 .1 Scope 
3. 3. 
DISPUTES TRANSFERRED, REFERRED, OR APPEALED TO THE 
STUDENT STANDARDS AND GRIEVANCE COMMITTEE PURSUANT TO 
OTHER OFFICIAL UNM PROCEDURES SHALL BE HEARD BY THE 
COMMITTEE UNDER THE APPLICABLE ARTICLES OF THIS 
PROCEDURE. 
ACADEMIC DISHONESTY 
This section sets forth procedures which shall be 
followed in cases of suspected academic dishonesty. The 
rules defining academic dishonesty are set forth in the 
Univ~rsity of New Mexico Catalog. the Faculty Handbook. 
~nd in the Pathfinder. Academic dishonesty includes but 
is not limited to cheating. plagiarism. or other 
instances of taking credit for work performed by others, 
and also instances of hindering the academic work of 
other students. THESE PROCEDURES ARE NOT EXCLUSIVE; 
VARIOUS UNIVERSITY DEPARTMENTS AND PROGRAMS MAY HAVE 
ADDITIONAL POLICIES AND PROCEDURES ON ACADEMIC 
DISHONESTY. ACADEMIC DISHONESTY IS DEFINED IN THE 
POLICY ON ACADEMIC DISHONESTY. 
The faculty member may IS ENCOURAGED TO report the 
matter in writing to the Dean of students. The report 
shall describe the facts, including the discussion with 
the student and any resulting sanction. A copy of such 
report shall be sent to the student, the faculty 
member's chairperson and dean, and the dean of the 
student's college, if different. 
Academic Dishonesty in Other Settings 
When academic dishonesty occurs OTHER THAN in connection 
with any test or examination not connected A COURSE, THE 
PERSON WHO OBSERVES OR DISCOVERS THE APPARENT VIOLATION 
SHALL TRANSMIT IN WRITING TO THE DEAN OF STUDENTS A 
STATEMENT DESCRIBING THE OCCURRENCE. with a course, but 
administered by an office: of the Unive:sity or in . 
connection with any non-disclosure or m1sreoresentat1on 
in filling out applications or other University records, 
the person who observes or discovers the violation s hal l 
transmit in writing to the Dean of students a statement 
describing the occurrence. A copy shall be sent t o the 
student. The Dean of students shall deterrni~e the . 
sanction following the procedures set forth ~n Sec t ion 
3.4. This subsection does not apply to applicants who 
have not been admitted to the University. 
6. 2 .1. 
6. 2. 3. 
6.3.5. 
6,4,3. 
8.5.1. 
A.st~dent seeking a change in his or her academic r ecor d 
within the scope of this Article shall submit a pe t ition 
to the ADMISSIONS AND REGISTRATION SUBCOMMITTEE AT THE 
Records.Office under t~e Admissions and Registr~tion 
Subcommittee. The petition shall state the nature of 
the request, and shall specify the semester involved 
the course and section number, the student's name r :o 
number, mailing address and telephone number. Th~ · 
petition shall state the reason for granting the 
r 7quest, and shall include.documentation of extenuat i ng 
circumstances, such as medical, family, or employment 
needs. The petition shall be typed and signed. 
Within one week of receipt of the instructor's response 
(or lack of response), the Subcommittee shall take 
action on the petition. If the Subcommittee denies t he 
petition, it shall issue TO THE STUDENT AND INSTRUCTOR a 
brief statement giving the reasons for the denial. IT 
SHALL, UPON THE STUDENT'S REQUEST, ALSO FORWARD TO THE 
STUDENT ANY RESPONSE FROM THE INSTRUCTOR. 
The student may appeal a denial of the petition by the 
Grade Petition FACULTY GRADE PETITION Committee to t he 
Faculty Admissions and Registration Committee. Letters 
of appeal shall be addressed to the Chair of the 
Committee and delivered to the Records Office. 
The Admissions and Registration Committee shall grant or 
deny the petition under the procedures set forth in 
6.3.3. and 6.3.4. The Committee's decision shall be 
final. 
The parties' right to appeal decisions under the~e 
procedures terminates with appeal to the appropriat e 
Vice President. THE PROVISIONS HENCEFORTH. However , 
the President has the discretionary authority to review 
all decisions at the Vice Presidential level or below, 
and the Regents have the discret~onary authority.to 
review all decisions of the President. The President or 
the Regents will normally re~iew grieva~ce or 
disciplinary decisions only in extraordinary cases , f or 
example, where proper procedures h~ve not b7en f~ llowed, 
or where the decision appears to violate University 
policy. 
Underlined - Changes to the policy 2 
POLICY ON ACADEMIC DISHONESTY 
Each student is expected to maintain the highest standards of honesty 
and integrity in academic and professional matters. The University 
reserves the right to take disciplinary action, up to and including 
dismissal, against any student who is found guilty of academic 
dishonesty or otherwise fails to meet the standards. Any student 
judged to have engaged in academic dishonesty in coursework may .~ 
receive a reduced or failing grade for the work in question and/or 
for the course. 
Academic dishonesty includes, but is not limited to, dishonesty in 
quizzes, tests, or assignments; claiming credit for work not done or 
done by others; misrepresenting academic or professional . 
gualifications within or without the University; and nondisclosure or 
misrepresentation in filling out applications or other univers ity 
records. 
Resolution on Student Tuition and Fees 
(Refer to FSBC Report, November 12, 1991) 
~ ~ - 20 
-~ 
The UNM Faculty Senate Budget Committee has completed t heir study of the 
student share of the cost of education and has reported their findings to the 
Senate (and subsequently to the faculty) . Their findings and conclusions 
include but are not l imited to the following: 
1. Relative to every objective indicator considered, tuit ion and 
fee rates at UNM are too low. 
2. The University needs a policy on steady ga i ns and ma intenance 
in tuit ion and fees relative to the appropriate indices. 
3. The appropriate mechanism for ensuring adequate access to the 
Univers i ty for low income students should be addressed, but adequate access 
should not be the reason for keeping tuition and fees unreasonabl y low. 
4. Historically, procedures for setting tuition and fees at UNM 
have not served t he state or the institution well, and, in fact, have 
divided the University commun ity. 
5. It appears from the data and the analysis that a 30% student 
share of the cost of education is an acceptable and reasonable long te rm goal 
if coupled with adequate student financial aid. 
Therefore, the following policy is proposed: 
1. Over the next four years tuition and fees should rise in an 
amount that will increase the student share of educational costs (defi niti on 
from FSBC: Tuition and fees divided by total I & G expenditure per student 
~TE) by no less than 1% per year, as long as the result ing tu~tiJn and fee 
increase does not exceed the Regents' Policy of a 10% maximum increase per 
year. This increase will continue each year of the four years unti l a 26% 
student share has been achieved. This share increase will be in addition to 
the base increase. 2. Access to UNM for low income residents of New Mexico must be 
assured by a parallel rise in financial aid dollars available. Low income, 
qualified students will not be denied access to UNM for financial reasons. 
3. Prior to the end of the fourth year, the UNM Faculty Senate and 
other bodies within UNM will examine the impact of these tuition and fee 
increases. If total funding from tuition and fees, legislative 
appropriati ons and other sources has improved UNM's relat ive peer standing, 
its ability to 1 hire and retain strong faculty, its library collectio~s and 
services, and its financial ability to ;~prove graduate assistant stipends 
and student stipends consistent with the base indices, then t~e UNM Faculty 
Senate may recommend extending its tuition and fees share policy for another 
four years to achieve a 30t student sharG. 
